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Introduction:  

 

Nassau County (“County”) initiated a personal services agreement with CH2M to provide 

Construction Management Services for the Bay Park Sewage Treatment Plant Electrical 

Distribution system. Approximately 56 employees worked under this contract. Payments to CH2M 

amounted to $3.6 million for the period June 8, 2015 – February 24, 2017.  

 

 

Purpose: 

 

The objective of this review was to determine whether CH2M was in compliance with the County’s 

Living Wage Law (“Law”) and the related Rules1 for its employees who perform work under its 

contract with Nassau County by paying them at least the Living Wage rate and providing the Law’s 

required compensated time off.   

 

Key Findings: 

 

 The hourly rates paid to two employees were less than the rates mandated by the Living 

Wage law resulting in $292 in underpayments. 

 

 DPW approved wage rates that were far below the Nassau County Living Wage rate. 

 

Key Recommendations: 

 

 CH2M compensate the two employees the amounts owed and provide proof of payment to 

the Comptroller’s Office. 

 

 The Department of Public Works approve employee hourly wages that are in accordance 

with the Nassau County Living Wage Law 

 

 

***** 
The matters covered in this report have been discussed with the officials of CH2M and Nassau 

County’s Department of Public Works.  On October 30, 2017, we submitted the draft findings to 

CH2M and DPW for their response.  CH2M and DPW responded on November 28th and 27th, 

respectively.  Their responses and our follow up to their response can be found in Appendix A at 

the end of this report. 

 

                                                 
1 Living Wage Law Rules of the Nassau County Comptroller and Rules of the Nassau County Executive. 
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INTRODUCTION 

Background 

 

The Living Wage Law was enacted by the Nassau County Legislature to ensure that all employees 

of contractors that do business with Nassau County earn the living wage rate and receive health 

benefits or a health benefit supplement. Under the Law, full-time employees who work 40 hours 

per week are entitled to receive no less than 12 paid days off per year, while part-time employees 

who work at least 20 hours per week receive proportionate compensated days off2. 

 

CH2M Hill Engineering, P.A. (“CH2M”) is a global engineering and construction company that 

provides consulting, design construction and operation services for corporations and federal, state 

and local governments. On February 19, 2015, Nassau County (“County”) initiated a personal 

services agreement with CH2M (CFPW15000001), to provide Construction Management Services 

for the Bay Park Sewage Treatment Plant Electrical Distribution system. The agreement includes 

furnishing resident engineers, inspectors, schedulers, cost estimators, evaluation of contractor 

claims and other construction related services. Payments to CH2M amounted to $3.6 million for 

the period June 8, 2015 – February 24, 2017. Approximately 56 employees worked under this 

contract. 

 

Audit Scope, Objectives and Methodology 

 

In May 2017, the Comptroller’s Office Vendor Claims unit reviewed some invoices that CH2M 

submitted for payment and noticed several employees of CH2M were being paid less than the 

Nassau County living wage and several employees paid for work on this contract were located in 

Poland.  

The objective of the review was to determine whether CH2M was in compliance with the Nassau 

County Living Wage Law and its related Rules3.  The review period was February 19, 2015 

through present.   

 

We reviewed CH2M’s submitted claim vouchers and related supporting documentation, employee 

payroll records, and met with personnel. We examined approved claim vouchers for the period 

June 8, 2015-February 24, 2017 and corresponding employee payroll records for the period May 

30, 2015 through February 24, 2017.  

 

We believe our review provides a reasonable basis for the findings and recommendations 

contained herein. 

                                                 
2 Miscellaneous Laws of Nassau County- Title 57 – Nassau County Living Wage Law 
3 Rules of the County Comptroller and Rules of the County Executive. 
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FINDINGS AND RECOMMENDATIONS 

CH2M 

 

Audit Finding: 

 

(1) CH2M Underpaid Two Employees a Total of $292 During the Audit Period 

 

Our review revealed that the hourly rates paid to two employees were less than the rates mandated 

by the Living Wage law resulting in $292 in underpayments. The two employees located in Poland 

performed administrative support functions. The employees worked a total of 136 hours under the 

contract. Employee A is due $277.94 and employee B is due $14.55. 

 

Our review of the provision for accrued compensated time off for CH2M’s employees noted that 

CH2M was in compliance with compensated time off policies for its employees. We also reviewed 

CH2M’s employee benefits manual regarding the provisions for health insurance and found CH2M 

to be compliant with the Law.   

 

Audit Recommendation: 

 

We recommend that CH2M compensate the two employees the amounts owed and provide proof 

of payment to the Comptroller’s Office. 
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Nassau County Department of Public Works (“DPW”) 

 

Audit Finding: 

 

(2) DPW Approved Wage Rates Below the County’s Living Wage Rate  

 

Our review revealed that DPW approved wage rates that were far below the Nassau County Living 

Wage rate. See Exhibits I and II on pages 4 and 5 for the wage approval request letters signed by 

DPW authorizing the wages.   

 

As a result, two CH2M employees who performed administrative support functions were paid 

below the Nassau County Living Wage rate as well as below Federal and State minimum wage 

rates. One employee was paid $6.80 per hour and the other was paid $11.65 per hour.  

 

Audit Recommendation: 

 

We recommend that the Department of Public Works approve employee hourly wages that are in 

accordance with the Nassau County Living Wage Law.  
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Exhibit I 
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Exhibit II 
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APPENDIX A – CH2M’s and DPW’s Responses and Auditor’s Follow-Up 

CH2M’s Response - Received November 28, 2017 

 

Auditor’s Follow-Up Comment  
 

We concur with CH2M’s intention to make the payments to the two employees and provide proof 

of payment to the Nassau County Comptroller’s Office.  
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DPW’s Response - Received November 27, 2017 

In response to your audit findings the Department issued a SOP regarding wage rate 

approvals.    The living wage rate is posted on the Comptroller’s website each year on August 

1st.    Our Unit Head will email his staff related to the rate each year.  In addition, Staff is to refer 

to that rate when approving wage rates, including firms outside of the Country.    

 

Auditor’s Follow-Up Comment  

 

We concur with DPW’s issuance of a Standard Operating Procedure (“SOP”) to ensure that 

wage rate approvals are in compliance with Nassau County’s Living Wage Law.  

 

 

 

 

 

 


