
 

2020 End of Year Report, Nassau County Office of Minority Affairs   

NASSAU COUNTY OFFICE OF MINORITY AFFAIRS | ONE WEST STREET, STE 136, MINEOLA, NY 

2020 End of Year Report 
NASSAU COUNTY OFFICE OF MINORITY AFFAIRS 

 

A  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

JANUARY 2021 

LAURA CURRAN 
NASSAU COUNTY EXECUTIVE 

LIONEL CHITTY 
EXECUTIVE DIRECTOR 



 

2020 End of Year Report, Nassau County Office of Minority Affairs  i 

Table of Contents 
Messages from County Executive Laura Curran & OMA Executive Director Lionel Chitty ............ ii 

Introduction to OMA ........................................................................................................................1 

Objective #1: Increasing Minority Participation in County Contracting .......................................3 

     MWBE County Certification Application .......................................................................................5 

Disparity Study and Consultant Services Contract .............................................................. 6 

FTA DBE Program   .......................................................................................................... 7 

Objective #2: Enhancing Opportunities for Minority Residents and Addressing Disparities ........8 

COVID-19 Response ......................................................................................................... 8 

Employment Opportunities through Nassau County Civil Service ....................................... 14 

Objective #3: Increasing Diversity & Inclusion ............................................................................. 15 

Diversity and Community Engagement ............................................................................ 15 

Important Conversations ............................................................................................... 16 

Outreach Office Collaboration......................................................................................... 16 

OMA Outreach Events ..................................................................................................... 16 

OMA Summer Youth Program 2020 .................................................................................. 16 

Snapshot of OMA Events and Workshops in 2020 ............................................................... 16 

Minority Affairs Council .................................................................................................................. 16 

  

file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595360
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595360
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595368
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595368
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595369
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595369
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595371
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595377
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595379
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595380
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595381
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595382
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595387
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595388
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595389
file://FS_GS1/VOL1/DATA/CNTYEXEC/Econ%20Dev/OMA/Reports/EOY/2020%20OMA%20End%20of%20Year%20Report_01.15.21%20DRAFT.docx#_Toc61595389


 

2020 End of Year Report, Nassau County Office of Minority Affairs  ii 

 

 

 

 

A Message from County Executive Laura Curran 
 

This year has brought unprecedented challenges to our County, as our residents and businesses have 
struggled with the health impacts and continued economic uncertainty of the COVID-19 pandemic. I 
am humbled by the tenacity of our residents and small business owners and grateful for our essential 
workers and first responders.  

Throughout 2020, OMA made important contributions as we worked to reach our residents and 
businesses with the information and resources they needed. I thank the entire team, led by Director 
Chitty, Deputy Director Williams and Bishop Lionel Harvey, who provides important counsel to me in 
a newly created role overseeing diversity and community engagement.  

I firmly believe that our collective strength comes from the diversity of our communities as we 
continue to look to better days ahead. 

 
Sincerely, 

 

A Message from Executive Director Lionel Chitty  
 

Since beginning my tenure as the Executive Director of OMA in September 2019, I have focused my 
energy on positioning the Office as a powerful resource for our communities. Throughout 2020, we 
remained engaged with our constituents despite the pandemic, prioritizing programs to advance the 
economic, employment, business, and cultural opportunities for minority residents.  

Our office has made strides in assisting minority and women-owned businesses interested in doing 
business with the County.  OMA’s programming has brought together community advocates, 
business leaders, public officials, and more for lively, mostly “virtual” discussions on salient topics.  

I am confident that our dedicated OMA staff will continue to play a critical role in the Curran 
Administration’s efforts to open the doors of opportunity for minorities in Nassau County.

 
Sincerely, 
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Introduction to OMA 
Pursuant to Section 2112 of the Nassau County Charter, the primary purpose of the Office of 
Minority Affairs is to foster the development, advancement, and betterment of economic, 
employment, business and cultural opportunities for the minority residents of the County and 
the improvement and stabilization of economically deprived areas in the County. As such, OMA 
serves a central coordinating body for County funded and County assisted agencies or offices 
involved in any initiatives which intend to further its purpose. 
 

Strategic Objectives 
In 2020, OMA set forth a set of strategic objectives to align with its purpose to serve as a 
community gateway to County government and meet its Charter mandate, as follows:  
 

Objective #1: Increasing Minority Participation in County Contracting 

Objective #2: Enhancing Opportunities for Minority Residents and Addressing Disparities 

Objective #3: Increasing Diversity & Inclusion 

 
The following pages outline some of the many activities undertaken by the OMA team in 
meeting its mandate and the outlined strategic objectives.   Due to the COVID-19 pandemic and 
the unprecedented challenges faced by our communities in 2020, OMA sought out 
opportunities to fulfill our mission and support our residents and businesses.  This included 
frequent partnerships with numerous County agencies, including the Office of Community 
Development, Office of Housing, Department of Human Services, Civil Service, the Nassau 
County Industrial Development Agency (“IDA”), and many others.    
 
In 2020, OMA team members were tapped to join selection and review committees undertaken 
by other departments, offering a new and diverse perspective to the deliberations.  Bishop 
Lionel Harvey joined a committee charged with vetting candidates for the position of County 
Sheriff, one of the County’s top law enforcement officials.  Team members also played a role in 
the selection of a developer for several real estate projects and a competition for transit-
oriented development grants, two important initiatives for our communities.   
 
This yearend report is prepared and submitted in accordance with Nassau County Local Law 14-
2002; Title 53, which requires OMA to report to the County Legislature on the activities of the 
office.   
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Objective #1: Increasing Minority Participation in County 
Contracting 
Increase participation of Minority- and Women-Owned Business Enterprises (“MWBEs”), 
Disadvantaged Business Enterprise (“DBEs”), and Service-Disabled Veteran-Owned Businesses 
(“SVDOBs”) in County procurements, other governmental and private sector opportunities. 
 

2020 Action Items 

• Participation in County Procurement Process 
o OMA Role in the County Contracting Process 

• New Vendor Certification “App” 
• Disparity Study and Consultant Services Contract 
• FTA Assisted Contracting Program/DBE Program 

 

 

Participation in County Procurement Process 
The Curran Administration has put forth material improvements in the County contracting 
process to increase transparency and fairness. These include a more user-friendly County 
Vendor Portal, elimination of the $125 Vendor Registration Fee which was especially 
harmful for small and minority owned businesses and development of a comprehensive 
tracking system for MWBE/SDVOBs.  

Greater participation by MWBE, DBE and SDVOBs in County contracting opportunities: 
• Are an essential element of effective public procurement 
• Ensure greater competition, lower cost, and higher service levels 
• Strengthen the local and small business communities 
• Encourage greater entrepreneurship in the County 
• Promote open, fair, and transparent process for County contracts 

OMA has worked diligently to encourage minority businesses to register to do business with 
the County and has developed a new on-line process for submitting documentation to 
become a certified County vendor.   

By August 2020, the County had registered approximately 600 new MWBEs and SDVOBs, 
representing approximately 42% of newly registered businesses and 28% of businesses 
registered and qualified to do business with the County– the highest recorded percentage in 
the County’s history thus far. There were less than a dozen MWBEs and SDVOBs registered 
to do businesses with the County in 2018, whereas today there are nearly 1,500. By the end 
of 2020, OMA certified 175 businesses as Nassau County MWBEs, the highest number of 
certifications the Office has completed in a single year. 
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OMA Role in the County Contracting Process 
Due to the extensive efforts that have been made by the Curran Administration to ensure an 
open, fair and transparent County procurement process, OMA is notified in advance of any 
formal competitive solicitation undertaken by County agencies for goods and services. As 
such, OMA is well-positioned to conduct outreach to MWBE and SDVOB vendors with the 
goal of increasing their participation in these contracts. 

As outlined in the Countywide Procurement and Compliance Policy, OMA receives notice in 
advance of issuance of any formal competitive solicitation, primarily in two ways:  

1) Departments are required to notify OMA in writing of any formal competitive 
proposal solicitation at least 30 days prior to advertisement of the solicitation. If 
notice is provided less than 30 days prior to the intended advertising date, then the 
advertisement must be delayed unless OMA grants a waiver of the 30-day period in 
writing. This process is enforced in the Solicitation Tracking System (“STS”), which 
allows the relevant department to submit the Pre-Solicitation Review only after the 
OMA notice and any related correspondence is uploaded, and then reviewed and 
approved by the Chief Procurement Officer.  

2) As a standard operating procedure, the Department of Shared Services Office of 
Purchasing notifies OMA of every formal bid to be issued. 

In addition, OMA itself has access to every solicitation in the STS following approval of the 
“Request To Initiate,” often providing OMA with notice well in advance of the 30-day period. 
This gives OMA the ability to review, report, and analyze each of these solicitations both 
prior to and following advertisement of the solicitation. 

Executive Director Lionel Chitty and Deputy Director Dr. Regina Williams ensure that OMA 
staff are appropriately trained on the systems in order to further promote MWBE 
notification of procurement opportunities. Further, OMA is working diligently to expand 
outreach, continuing to encourage vendor registration and County certification utilizing the 
vendor portal as well as our newly launched on-line certification application.   

Our office also works with State agencies, such as Empire State Development, to make sure 
that Nassau County vendors are aware of contracting opportunities presented by State-
funded projects such as the Belmont Park Arena.  The County’s Bay Park Conversion Project 
offers an important opportunity for MWBE participation in 2021. 
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OMA MWBE County Certification Application 
In 2020, OMA further streamlined the County’s processes to support minority and women 
owned businesses by creating a NEW electronic filing system for both the registration and 
certification process combined.   

The process also has a step-by-step tutorial designed for constituents which includes 
Registration in our Vendor Portal as well as a “How-To” for uploading their MWBE 
documents for Certification as well as a Training Tutorial for OMA staff instructional 
purposes.  

OMA’s Deputy Director, Dr. Regina L. Williams, created and oversees the MWBE Program 
while Program Coordinator Michelle Crosley functions as the Certification Analyst.  OMA 
thanks Nassau County Information Technology Commissioner Nancy Stanton and her team 
for their support in developing the App. 

Vendors can “self-identify” as MWBE in the County vendor portal and on the OMA App.   
The certification process is the next step, which requires OMA to compile more detailed 
documentation from the business to support their status as MWBE.     

The Department was able to complete certifications for over 175 businesses in 2020 (as 
compared to about 100 in 2019).  This uptick resulted both from the convenience of the new 
App for our constituents as well as increase in interest by our businesses in becoming 
certified with the County as a result of the pandemic. 

Snapshot of Nassau County MWBE Directory as Managed by OMA 
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Disparity Study and Consultant Services Contract 
A “Disparity Study” of Nassau County contracting is long overdue and a critical component 
to setting meaningful goals for MWBE participation.  Following allocation of funding 
supported by County Executive Laura Curran and authorized by the Nassau County 
Legislature, an RFP for services was issued in December 2019.  

Suffolk County joined Nassau in selecting a vendor to review MWBE/SDVOB availability and 
utilization in the region under a unique shared-services arrangement.  In addition to 
Executive Director Chitty, Nassau County selection committee members included Farrah 
Mozawalla of the Office of Asian American Affairs (OAAA) and David Viana of the 
Department of Public Works. In the final weeks of 2020, both counties finalized agreements 
with the nationally known consulting firm, Mason Tillman, to conduct the study under 
separate contracts.  

Nassau’s Disparity Study and Consultant Services Contract is intended to identify any 
significant disparities in MWBE/SDVOB participation in the County’s contracting, form the 
basis for meaningful contracting goals and improve on-going efforts to develop 
MWBE/SDVOB capacity and participation.  Mason Tillman will provide the County with best 
practices, review County procurement policies, procedures and legal authorities and offer 
on-going support and services such as outreach and community forums. There will be 
monthly reports as well as a final draft report and recommendations, expected by first 
quarter of 2022. 

The Disparity Study effort will be spearheaded by Director Chitty, Deputy Director Williams 
and Director of Special Projects Rhonda Maco.  Ms. Maco joined OMA in December 2020 to 
lend her expertise toward fulfilling responsibilities including Title VI Coordinator for Nassau 
County, Contract Compliance, and any other legal matters. 

Disparity Study and Consultant Services RFP 
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FTA Assisted Contracting Program/DBE Program 
Nassau County is a recipient of federal funds through the United State Department of 
Transportation (USDOT), Federal Transit Administration (“FTA”). Recipient agencies which 
expect to be awarded contracts exceeding $250,000 in FTA funds in a Federal Fiscal Year are 
required to set a Disadvantaged Business Enterprise (“DBE”) goal.  As Nassau County expects 
to enter multiple contracts meeting the threshold in connection with the operation of NICE 
Bus during FFYs 2021-2023, a DBE goal is required for the period.  

As such, Nassau County OMA was charged with setting the DBE goal, following protocol and 
methodology established by the federal government.  A public review committee made up 
of community members were enlisted to assist OMA’s effort.  

Following an analysis of willing and able DBEs located within the respective geographic 
market area, DBE participation in previous fiscal years and the amount of expected 
procurement were analyzed as benchmarks to determine an adjusted overall contracting 
goal of 3%.  

Nassau County OMA will work with NICE Bus to promote DBE participation on FTA-assisted 
contracts using the following strategies: 

• Review, identify, and encourage the County’s MWBE population to become 
certified in the New York State Unified Certification Program 

• Promote greater DBE involvement in County procurement activities through 
outreach to the minority and small business communities. 

• Increase exposure and networking opportunities for DBE firms through pre-
bid/pre-proposal conferences, and other County procurement and public 
outreach events. 

• Assign contract goals on those procurements in which there are subcontracting 
opportunities. 

OMA Thanks our Community Partners for Assisting with DBE Goal Setting! 
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Objective #2: Enhancing Opportunities for Minority Residents 
and Addressing Disparities 
Assist County efforts to ensure access to services, employment and housing opportunities and 
address economic disparities. 
 

2020 Action Items 

• COVID-19 Response 
o MWBE Business Support 
o Re-Opening Businesses Safely 
o Rental Assistance Program 
o Food Distribution Events 
o County Resources and Language Access 
o Minority Health and Wellbeing 

• Employment Opportunities 
 

 

COVID-19 Response 
Throughout the COVID-19 pandemic, OMA supported County Executive Laura Curran’s many 
initiatives to respond to the challenges facing minority communities, through expanded 
outreach and support.  We urged community members to stay safe and get tested to slow 
the spread of the virus and share information and resources available to residents, 
businesses and non-profits.   A major focus has been on supporting our small and minority-
owned businesses through these challenging times.  
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MWBE Business Support 
OMA assisted MWBEs with County, State and federal loan applications and helped promote 
the County’s Personal Protection Equipment (“PPE”) kit giveaway, in conjunction with 
Nassau County IDA’s non-profit arm, LEAC. We also advised businesses on NYS closure rules 
and re-opening guidelines and participated on County Executive Laura Curran’s COVID-19 
Economic Advisory Council (“EAC”), along with top business and non-profit leaders, the Long 
Island African American Chamber of Commerce, Long Island Hispanic Chamber and the 
Nassau Council of Chambers of Commerce.  EAC pushed out several important surveys of 
business impact which helped inform the County’s programmatic response to the pandemic. 

Recognizing the financial toll COVID-19 closures has caused small and minority business 
owners, OMA focused on assisting businesses get resources and support.  We informed our 
community about new County assistance programs, like those included in the Boost Nassau 
initiative, a low-interest loan program capitalized as part of the Governor’s New York 
Forward Loan Fund.  We also helped businesses navigate the federal loan programs. 

 
Click Image to Visit Boost Nassau Website 

Since New York State lifted the PAUSE order to allow certain non-essential businesses to 
reopen, our OMA team has been out and about visiting our MWBE’s as they re-open their 
businesses and lending our support.  

OMA is here to help our business owners during these challenging times –  
Our small businesses are the economic engines of our communities! 
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Rental Assistance Program 
In December, Nassau County Executive Laura Curran announced a $6 million County 
program to assist renters struggling due to the financial hardships inflicted by the pandemic. 
The Rental Assistance Program, to be administered by the Community Development 
Corporation of Long Island (“CDC-LI”), will provide up to three consecutive months’ unpaid 
rent for the period beginning April 2020. 

“Nassau County’s rental assistance program will extend a lifeline to renters and landlords 
struggling to make ends meet due to the pandemic. The need for relief has never been 
greater, and the County will continue to do all it can to help residents get to the other side 
of this crisis. I thank CDC-LI for their partnership in this endeavor and am grateful for the 
important services they provide for our residents,” said Nassau County Executive Curran. 

OMA staff helped spread the word about the program and put constituents in touch with 
the CDC-LI team. 

OMA Promotes Nassau County COVID-19 Rental Assistance Program 

 
Click Above Images to Visit Nassau County Rental Assistance Program Website Hosted by CDC-LI 
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Food Distribution Events 
Nassau County Executive Laura Curran established a Community Food Distribution program 
that has served over 30,000 families to date through partnerships with Island Harvest and 
Long Island Cares.  The food program was organized by Dr. Carolyn McCummings, director of 
the Department of Human Services and Kennetha Pettus, Director of Housing, and funded 
by federal funds managed by the Office of Community Development, led by Kevin Crean. 
Communities served have included Hempstead, Roosevelt, Uniondale, Freeport, Glen Cove, 
East Meadow, Hicksville, Valley Stream and Long Beach. 

One County-sponsored event, at the Nassau Veterans Memorial Coliseum, was the largest 
food distribution effort ever in the County, serving over 4,000 families.  OMA staff assisted 
with all distributions.  We also joined the Office of Asian American Affairs and the Office of 
Hispanic Affairs for a special Thanksgiving turkey distribution, sponsored by the Rotary Club 
of Hicksville South. 

OMA Team Assists County Efforts to Provide Food to Residents in Need 

 

 
Pictured in Left Image: County Executive Laura Curran (right), Legislator Siela Bynoe (second from left) and 

Bishop Lionel Harvey, Deputy Director of the OMA (second from right)  
 

Pictured in Right Image (left to right): Lionel Chitty, Executive Director of the OMA; Dr. Regina Williams, 
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County Resources and Language Access 
OMA collaborated with the Office of the County Executive and other County Departments to 
ensure that critical COVID-19 information was available in the languages spoken by 
members of our community.  OMA handled translations for the Haitian/Creole community: 

• Know Your Rights 
• Community Resources Booklet 
• COVID-19 Testing Locations 
• Community Resources Booklet 
• Message from the NC Dept. of Health 
• Text Updates in Hattian/Creole 

 

STAY INFORMED 
NASSAU COUNTY TEXT UPDATES 

 

 

Click Above Images to Visit Nassau County COVID-19 Information Website 
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Minority Health and Wellbeing 
In April, a video chat was hosted concerning the effects of COVID-19 on Communities of 
Color. Panelist included:  Director Lionel Chitty, Amy Flores, Executive Director of the Office 
of Hispanic Affairs(“OHA”) and Dr. Andrea Alt-Brutus, Director of Health Equity, Nassau 
County Dept. of Health. 

Racial/ethnic data for New York State show that African American and Hispanics are 
disproportionately impacted by COVID-19 across the State.  The informative virtual 
discussion covered some of the reasons why these communities were hardest hit and 
offered important information on how resident could stay safe, where to get tested, 
available resources, and answered specific questions on this topic.   

‘Communities of Color: Minority Health Equity’ Virtual Forum 

 

Pictured left to right: Lionel Chitty, Amy Flores, and Dr. Andrea Alt-Brutus 
Click Above Image to Watch 

 

 



 

2020 End of Year Report, Nassau County Office of Minority Affairs  14 

  

Employment Opportunities through Nassau County Civil Service  
OMA is engaged with Civil Service Executive Director Martha Krisel to increase the pool of 
minority candidates through training and outreach. We kicked off our program with three 
information sessions in late February and early March, designed to educate minority 
communities on civil service opportunities and the application and testing process. Sessions 
were held in collaboration with OAAA and OHA, in multiple languages, to reflect the 
diversity of the Nassau County minority populations and the myriad public sector 
employment opportunities. Computer access was provided to participants to ensure a 
hands-on learning experience.   

OMA is firmly committed to serving as a bridge between Civil Service, Human Resources and 
other County agencies and our diverse populations and to support diversity recruitment 
efforts.    

 

OMA Co-Hosts ‘Careers in Nassau County Government’ Workshop Series 
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Objective #3: Increasing Diversity & Inclusion 
Enhance diversity & inclusion awareness throughout Nassau County. 
 

2020 Action Items 

• Diversity and Community Engagement 
• Important Conversations 

o Police Reform and Unified Long Island 
• Outreach Office Collaboration 
• OMA Outreach Events  

o Millennial Chat Series 
o Census 2020 
o Virtual Juneteenth Celebration 
o Celebrating Kwanzaa 

• OMA Summer Youth Program 
• Snapshot of OMA Events and Workshops in 2020 

 

 

Diversity and Community Engagement 
Bishop Lionel Harvey is OMA’s Deputy Director for Diversity and Community Engagement, 
leading our program to connect County residents with critical resources and information 
during these unprecedented times.  The team now has a database comprised of over 200 
Faith-Based and Community Organizations.  Key 2020 initiatives included promoting the 
County’s Community Food Distributions, COVID-19/Antibody Testing Sites in minority 
communities and the distribution of PPE equipment to our business partners for safe re-
openings. OMA’s Special Assistant, Lynne Poole, plays an essential role in this endeavor. 

OMA Leads Seminar for Nassau County Faith-Based Organizations 

 

Pictured: Bishop Lionel Harvey, Deputy Director of OMA 
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Important Conversations – Police Reform  
OMA remains engaged in the ongoing dialogue around police reform taking place in Nassau 
County. In response to the mandates set forth by New York State Executive Order 203, 
signed by Governor Cuomo June 12, 2020, Nassau County has engaged with community 
stakeholders through numerous committees and forums, including town halls hosted by 
County Executive Laura Curran and Police Commissioner Patrick Ryder.  Community input 
will be incorporated as part of Nassau County’s Police Reform and Reinvention Plan which 
must be approved by the County Legislature prior to submission to New York State.   

More information and a copy of the plan is available at: 
https://www.nassaucountyny.gov/eo203  

Unified Long Island 
Bishop Lionel Harvey was tapped by County Executive Laura Curran to lead this new bi-
county initiative.  The Unified Long Island taskforce is charged with empowering 
communities to stand united against all acts of hate and bias that are based on antisemitism, 
race, ethnicity, national origin, religion, gender, gender identity, disability or sexual 
orientation.  Unified partners with stakeholders, leaders and residents as well as law 
enforcement agencies, human rights advocates, community organizations, religious 
institutions, government offices and education platforms to advocate for unity, acceptance, 
and diversity.  The taskforce will identify, and document hate and bias incidents while 
working towards strengthening the bonds of friendship and respect within and amongst 
communities across Long Island. 
 

 
 

https://www.nassaucountyny.gov/eo203
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Outreach Office Collaboration 
OMA continues to identify meaningful ways to establish connections between Nassau 
County agencies, minority residents, as well as community and faith-based 
organizations.  OMA meets regularly with the Nassau County Office of Hispanic Affairs, 
under the leadership of Amy Flores, and Office of Asian American Affairs, led by Farrah 
Mozawalla.  In 2020, the three offices hosted a series of “Collaborative Outreach” 
sessions at local libraries in multiple languages regarding services and programming 
provided by our respective departments. Information included relevant topics such as 
the Census, becoming a registered vendor with the County, and becoming a U.S. Citizen. 

Outreach Offices Collaborate to Keep All Residents Informed About 
Nassau County Services  

 

Pictured from left to right: Farrah Mozawalla, Executive Director of OAAA; Amy Flores, Executive 
Director of OHA; and Lionel Chitty, Executive Director of OMA. 

 
Outreach Offices Co-Host Virtual Event to Support Local Business Owners  
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OMA Outreach Events 
OMA traditionally stays in regular contact with our minority constituents through a 
variety of in-person events and forums. 

As part of the County’s celebration of Black History Month, OMA hosted a lively and 
informative networking event in partnership with the Nassau County IDA and the Long 
Island African American Chamber of Commerce (“LIAACC”).  This event, which was 
attended by hundreds of business owners, was OMA’s last in person event of the year 
due to the onset of the pandemic.    

The OMA moved to a virtual platform for the remainder of the year, hosting dozens of 
events which celebrated our community’s heritage and informed our constituents. 

OMA Team Co-Hosts Networking Event for Minority Businesses in Nassau County 

 

 
Pictured in Left Image: OMA: Lionel Chitty, Executive Director of the OMA (left); Dexter Hedgepeth, 

Program Coordinator of the OMA (right) 
Pictured in Right Image: Dr. Regina Williams, Deputy Director of the OMA (second from right)  
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OMA Millennial Chat Series 
Developed by OMA Program Coordinator Dexter Hedgepeth, The Millennial Chat Series 
provides a forum for Nassau’s minority millennials to speak directly with County Executive 
Laura Curran about topics of interest.  The first session was held as part of the County’s 
Black History Month celebration in February 2020 and focused on affordability, workforce 
development, civic engagement and community goals. A subsequent session focused on 
voter engagement and Census participation. Each session has offered a dynamic sharing of 
ideas with our younger residents and allows participants a one on one platform with the 
Nassau County Executive and relevant department heads.  

 

OMA Hosts County Executive Laura Curran During Millennial Chat Series 

 
Pictured: County Executive Laura Curran joins Dexter Hedgepeth, Program Coordinator of OMA, and 

participants at the February 2020 Millennial Chat session  
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OMA Outreach for Census 2020 
During the Census 2020, OMA was a constant community presence to urge residents to 
respond to the Census and “be counted.” OMA staff emphasized the significance of the 
Census, as a government tool to determine the flow of billions of dollars in federal programs 
and to ensure the voices of our minority residents are heard in Washington.  We focused our 
efforts on historically hard-to-reach communities, assuring residents that the Census Bureau 
cannot release any identifiable information about a person to law enforcement agencies and 
immigration officials. 

Leading up to the final days of the Census 2020 count in October 2020, OMA led a 
Millennials Count virtual forum, as part of the Millennial Chat series, with County Executive 
Laura Curran to urge minority residents to “own your power, be counted and vote!” The 
virtual town hall brought together an all-star lineup to discuss the importance of the Census 
for Black and Brown Millennials.  

Outreach Offices Support Administration’s ‘Nassau County Counts’ 
 Campaign to Ensure All Residents are Represented 

 

  
Pictured in Left Image: Dr. Regina Williams (left); Lionel Chitty (second from right) 
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OMA Virtual Juneteenth Celebration 
Jubilee. Liberation. Emancipation.  These are a few words used when we think about June 
19, 1865 when General Gordon Granger landed in Galveston Texas with the news that the 
Civil War was over and slavery had ended.  Juneteenth will continue to stand as a day of 
remembrance to honor those that came before us, those that struggled, those that fought, 
those that sacrificed and those that gave their lives.  Juneteenth is observed worldwide and 
is an annual celebration of the rich African American culture, heritage and its people.   

County Executive Laura Curran joined OMA’s informative and powerful Juneteenth 
presentation, which included: Storyteller, Morrow Family Hair Care Artifact Collection, Visual 
Art Presentation of Works Inspired by Juneteenth, Spoken Word and an Economics 
presentation on “The Power of Economics for Moving the Community Forward During These 
Times”. 

OMA Celebrates Juneteenth with Presentations from Community Leaders 

 
Participants listed from top to bottom / from left to right: 

Ashley Liverman & A’Shaya Dawson / Lionel Chitty / Phyllis Hill Slater  
Bishop Lionel Harvey / County Executive Laura Curran / Cheryl Morrow 

Professor Alicia Evans / Deputy County Executive Evlyn Tsimis / Lauryn Graham 
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OMA Celebrating Kwanzaa 2020 
County Executive Laura Curran kicked off the County’s official celebration of Kwanzaa at the 
African American Museum of Nassau County.  Facilitated by Program Coordinator Dexter 
Hedgepeth, the virtual event featured former OMA intern, Xavier Bermudez, for a lighting of 
the Kinara. The event centered on a reflection of the core principles of Kwanzaa to wish 
residents light, love, and unity as part of the celebration, to bring forth renewed hope and 
courage for 2021. 

OMA Celebrates Kwanzaa at the African American Museum of Nassau County 

 

OMA Summer Youth Program 2020 
OMA participates in the County’s Summer Youth program, which accepts interns from the 
local community to join County staff. During the summer of 2020, our interns assisted OMA 
with the important task of updating the MWBE certification system for incorporation in the 
new MWBE App. Our Summer Youth were able to begin the process of digitizing records 
from paper files for upload to the new system, totaling 1,136 files to date.   

OMA extends sincere thanks to our interns for their hard work! A showcase of the interns 
who participated in OMA’s Summer Youth Program 2020 follows on the next page. 
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OMA Summer Youth Program 2020 – Intern Showcase 

 

 

Snapshot of OMA Events and Workshops in 2020 

• 1/19 & 1/20/2020 OMA attends Nassau County’s Annual Dr. Martin Luther King Jr. 
Ecumenical Service and Scholarship Luncheon 

• 2/5/2020 OMA attends Nassau County Police Department’s Black History Community 
Forum 

• 2/10/2020 OMA hosts Millennial Chat – ‘Yes We Can’ Center 
• 2/20/2020 OMA attends Black History Celebration Amistad Case with Youth Services 
• 2/26/2020 OMA hosts Black History Celebration – NC Legislature 
• 2/28/2020 OMA attends Black History Breakfast – Village of Hempstead 
• 3/1/2020 OMA attends Black History Celebration – Islamic Center of Long Island 
• 3/2/2020 OMA attends the Project Restoration: Terrace Avenue Press Conference 
• 3/3/2020 OMA hosts Minority Breakfast-NC IDA, LIAACC  
• 3/12/2020 OMA hosts Faith-Based Security Grant Seminar  
• 4/17/2020 OMA co-hosts Minority Health Presentation with  
• OHA-OMHE  
• 4/27/2020 OMA Interview with CE on Ire Jam Radio 
• 5/9/2020 OMA attends ABBA Mother’s Day Celebration 
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Snapshot of OMA Events and Workshops in 2020 (continued) 

• 6/13/2020 OMA Joins CE for Juneteenth Kickoff in Manhasset  
• 6/13/2020 OMA hosts Virtual Juneteenth Celebration - Zoom  
• 6/25/2020 OMA Interview with Tower Talk Business  
• 7/20/2020 OMA - Uniondale Community Council - Zoom  
• 9/2/2020 OMA held a webinar in collaboration with the Small Business Development 

Center at Farmingdale State College, titled “Business Basics: Becoming a Successful 
Small Business Owner.  Our presenter was Pierre Lespinase, Certified Business 
Advisor at the SBDC.  660 individuals viewed this presentation. 

• 9/3/2020 Backpack Drive in collaboration with OAAA and OHA 
• 10/1/2020 FTA Triennial DBE Goal Setting Methodology for FFY 2020-FFY2023 Goal 

Period 
• 10/15/2020 Millennials Chat with the CE 
• 10/28/2020 Hempstead Chamber of Commerce Presentation 
• 11/10/2020 Participated with the Hempstead Chamber of Commerce meeting to 

review resources for small business – see small business resource sheet 
• 11/20/2020 One of our MWBEs held a grand opening of her new location in Merrick. 

The Merrick Chamber of Commerce and elected officials came out to wish Sharon 
Davis Edwards and her team from S.J. Edwards, Inc. the best in their new location 

• 11/23/2020 OMA assisted the ongoing efforts to address food insecurities.  This 
event was extremely meaningful as it was scheduled just prior to the Thanksgiving 
Day weekend. 

• 11/23/2020 Turkey Giveaway Drive in collaboration with OHA / OAAA and the Rotary 
Club of Hicksville South 

• 12/2/2020 Bay Park MWBE meeting - $439 Million Dollars for the project.  Has 23% 
MWBE Goal and 6% SDVOB Goal 

• 12/4/2020 CE Economic Advisory Committee 
• 12/11/2020 Meeting with Prime Contractor and County agencies to discuss vendor 

forum planning (end of January 2021) for the $439 million Bay Park Project 
• 12/29/2020 Kwanzaa Celebration with County Executive Laura Curran 
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Minority Affairs Council 

The Minority Affairs Council was established in the Nassau County Charter to serve as an 
advisory body for the Office of Minority Affairs and to ensure the Office fulfills its mission to 
support the County’s minority residents. 

Eight new Council members were nominated by the County Executive and confirmed by the 
Nassau County Legislature in 2020 such that the full membership of the Minority Affairs 
Council is as follows: 

• Nadine  Burnett, Chair 
• Mickheila Jasmin-Beamon, Vice-Chair 
• Natalie  Borneo, Secretary 
• Kyle Rose-Louder, Deputy County Executive 
• Reginald Benjamin 
• Isma Chaudhry 
• Melrose Corley 
• Biena Depena 
• Charles Dickens III 
• Kim Jenkins 
• Natalie Mitchell-Cange 
• Paul Quintyne 
• George Siberon 
• Rabbi Art Vernon 
• Debra Wheat-Williams 

OMA staff looks forward to a productive collaboration with MAC in 2021! 
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CONTACT US 
Nassau County Office of Minority Affairs 

One West Street, Suite 136 Mineola NY 11501 
Phone: (516)-572-2240 

Email: OMA@NassauCountyNy.Gov 
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